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The screening of job candidates (by phone) and the subsequent process of 
shortlisting and interviewing applicants who pass the initial screening call. 
Includes screening and interview scheduling, applicant acceptance or 
rejection and interview result documentation.

COPYRIGHT © OPSDOG, INC., 2014 |  ALL RIGHTS RESERVED

This content may not be copied, distributed, republished, uploaded, posted or transmitted
in any way without the prior written consent of OpsDog, Inc.

Applicant Screening & Interviewing: Workflow

Workflow Description
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Human Resources: Applicant Screening & Interviewing Workflow [BPMN 2.0]
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Login to OpsDog to purchase 
the full workflow template 

(available in PDF, Visio, PPT)

New users get $20 off their first 
purchase (registration is FREE!) 


