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Business Leader Alignment: Workflow

Workflow Description
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HUMAN RESOURCES

Business Leader Alignment

Operational Group Planning

Imperative Development

The planning and implementation of company-wide business unit 
strategies related to human capital management. Includes meeting of 
business unit leadership, discussions on key business unit metrics and 
strategies, and the drafting and approval/denial of business initiatives.
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Human Resources: Business Leader Alignment Workflow [BPMN 2.0]

pm.SGO2.HR.BusinessLeaderAlignmentBPMN.140528

Login to OpsDog to purchase 
the full workflow template 

(available in PDF, Visio, PPT)

New users get $20 off their first 
purchase (registration is FREE!) 


