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Assisting recently hired employees with relocation. Includes assistance in 
transporting possessions, locating an appropriate residence, updating or 
procuring any state/federal documentation, and ensuring the employee is 
settled into the new environment.
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Move Management: Workflow

Workflow Description
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Human Resources: Move Management Workflow [BPMN 2.0]
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Login to OpsDog to purchase 
the full workflow template 

(available in PDF, Visio, PPT)

New users get $20 off their first 
purchase (registration is FREE!) 


